ated process intervention, designed to integrate the
d life planning in a practical and holistic way.

new Human Resource Development technology ensures that the
individual takes responsibility and ownership for work, career and life
planning. The individuals achieve this by personally working on, and with,
their MAP .- LIFE pro forma's.

pplications of the new MAP 4

Carcer development
Goal Settng
Managing downsizing (rerenchment)
Managing transformation
Personal development
Fuure lteracy

Self assessment of competencies

Performance management

Succession planning y‘

Decision making and problem solving

Vg o

Skill development needs analysis

Our moral responsibility is not o stop the future,but o shape i

. b Strunsne civerficomn siad wawe the frsk s i s ivin Toffler, American Futurist.





